
Pay package at appointmentName of the employer with contact detailsYear Program graduated from

2-Ob lacs pa

2.00 lacs pa

\FICCI Research and analysis centra. New Delhi2022 Nancy M.Sc. Microbiology

2018-19 
2018-19 
2018-19 
2018-19 
2018-19 
2018-19 
2018-19 
2018-19
2018- 19
2019- 20
2020- 2021 
2020-2021 
2020-2021 
2020-2021 
2020-2021 
2020-2021 
2020-2021 
2020-2021 
2020-2021 
2022 
2022 
2022 
2022 
2022

2017-18
2017-18
2017-18

5,2.2 Piacsement of outgoing students during the last five years (2017-18, 2018-19, 2019-20, 2020-21, 2021-22)
Name of student placsed and contact 
details

2017-18
2017-18

Jugnu__________
Rahul__________
Priyanka Chauhan 
Suman
Hemant Dhiman 
Himani
Ankita 
Manisha Pal 
Parijat Panja 
Ria arora 
Amanat 
Harpreet 
Shalini
Sunita_________
Vishal sahil_____
Shiavni pal
Yogita Rani_____
Nikita sharma 
Aditi aggarwal 
Akshay 
Sachin 
Pooja
Himanshu______
Ruehl

Niloy roy 
Suraj

Gouri sharma 
Suchitra Gaur 
GeetikaJain

M.Sc. Microbiology
M.Sc. Microbiology
M.Sc. Microbiology

M.Sc. Microbiology 
M.Sc. Microbiology 
M.Sc. Microbiology 
M.Sc. Microbiology 
M.Sc. Microbiology 
M.Sc. Microbiology 
M.Sc. Microbiology 
M.Sc. Microbiology 
M.Sc. Microbiology 
M.Sc. Microbiology 
MSc. Microbiology 
MSc. Microbiology 
MSc. Microbiology 
MSc. Microbiology 
MSc. Microbiology 
MSc. Microbiology 
MSc. Microbiology 
MSc. Microbiology 
MSc. Microbiology 
M.Sc. Microbiology 
M.Sc. Microbiology 
M.Sc. Microbiology 
M.Sc. Microbiology 
M.Sc. Microbiology

M.Sc. Microbiology
M.Sc. Microbiology

Biology faculty at JC Maxwell Science institute 
Nectar Life Sciences, DeraBassi

7.20 lacs pa 
2.00 lacs pa

175,000/-
3.00 lacs
2.00 lacs
2.00 lacs
2.00 lacs

3.20 lacs
2.04 lacs
2.00 lacs

2.00 lacs PA 
2.00 lacs PA 
2.00 lacs PA 
2.28 lacs PA 
2.61 lacs PA 
1.89 lacs PA 
1.80 lacs PA

1.86 lacs PA
2.00 lacs
2.00 lacs
2.00 lacs
1.56 lacs

D.A.V. College, Yamuna Nagar (Guest Faculty) 
Project associate, TERI, new Delhi____________
Private school. Teacher____________________
P.G.T. Biology, Om International Public School & 
Shri Ganesh Science Academy_______________
Central Govt (Postal Dept.)_________________
IDS, Mohaii (Medical Secribed Trainee)________
IDS, Mohall (Medical Secribed Trainee)________
IDS, Mohaii (Medical Secribed Trainee)________
MVN Haryana____________________________
CPA Global, Noida________________________
Rapidx Diagnostics________________________
IDS, Mohall (Medical Secribed Trainee)_______
Uni medicolabs. New delhi_________________
Panacea biotech, Lairu +91 1762 505900______
Sentiss Pharma Pvt. Ltd., +91 9805512822 
Sentiss Pharma Pvt. Ltd., +91 9805512822 
eclerx, Chandigarh________________________
IPL Biologicals Ltd, haryana_________________
AAL Biosceinces research pvt ltd_____________
Amree Pharma, Karnal_____________________
Radhakishan hospital, Kurukshetra
Axiom Ayurveda pvt ltd____________________
Sentiss Pharma Pvt. Ltd., +91 9805512822
Sentiss Pharma Pvt. Ltd., +91 9805512822 
Sentiss Pharma Pvt. Ltd., +91 9805512822 
Kwality Pharma ltd, Punjab 
Oscar remedies, Yamunanagar

J Chairman, 
^Department of MIcrobWogy 

Kurukshetra University 
KURUKSHETRA-l.?fill9



 

 

JC MAXWELL SCIENCE INSTITUTE 
Head Office : 3rd , 4th Floor, Pragati Tower, Simlaguri, Barpeta Road-781315, Assam 

www.jcminstitute.com | hr@jcminstitute.com | 9508546183 | 7001482069 |7576008272 

 

 

 

 

 

Dear Niloy Ray 

Place: Ananda Bazaar Para, 

Gushkara, Burdwan  

Sub : Letter of Appointment 

 
We are pleased to offer you the position of  Biology faculty in J.C Maxwell Science Institute, 

Barpeta Road. 

Your job of appointment will begin on Friday, April 22, 2022 at 9 a.m. You will receive a net 

salary of Rs. 60,000 (Sixty thousand only) monthly.  

 

This offer will be invalid if we do not hear from you until Monday, April 18, 2022, 5p.m. 

 
Employee agreement paper will be signed up between two parties if you accept our 

offer. For any queries, you can contact us. 

 

 

 

 

 

 

 

                                                                                            G.K Roy Barman 

Director 

J.C Maxwell Science Institute 

http://www.jcminstitute.com/
http://www.jcminstitute.com/






 

 

LG, GF, 1st, 2nd & 3rd Floor, 
Tower-B, Tech Boulevard, 
Plot No 6, Sector-127, 
Noida (UP) 201301 

t: +91 (0) 120 406 7000  
f: +91 (0) 120 406 7010 
e: enquiries@cpaglobal.com 

www.cpaglobal.com 

CPA Global Support Services India Private Limited  
Registered office: 2nd Floor, 1/3 Sir Gangaram Hospital Marg, 
Old Rajinder Nagar, New Delhi-110060, India 
CIN No. U72900DL2003PTC122382 

PRIVATE & CONFIDENTIAL 
 

Date: 22 April 2021 
Ankita Shrivastava 
Plot no. 28,29  
Bhagwati Garden extension, 
Uttam Nagar  
New Delhi – 110059. 
 
  Subject: Contract of Employment (“Contract”) 
 
Dear Ankita, 
 
We are pleased to extend you an offer for the position of IP Analyst , Grade - E with CPA Global Support 
Services India Private Limited (“Company”, which shall include, to the extent the context requires or 
permits, reference to any other company forming part of the CPA Global group of companies). We truly 
appreciate the skills and abilities you can bring to the organization and look forward to you joining our 
team. 
 
The terms and conditions of your employment are as follows: 
 

1. COMMENCEMENT OF EMPLOYMENT 

 
Your employment would be effective from 03 May 2021; provided however that this offer and your 
employment is contingent on the results of a background check which may include reference checks, 
medical check-up and verification of education and work history. If the results of your background check 
are unsatisfactory on any account, the Company may at its discretion, revoke this offer at any time. 
Further, you are required to submit your relieving letter in original from your previous employer (if 
applicable) within sixty (60) days of your joining the Company failing which your employment with the 
Company shall be liable for termination without prior notice. 
 

2. LOCATION 

 
Your location of work shall be Noida but you may be required to travel in India or abroad from time to 
time. The Company may, after giving you reasonable notice, transfer or assign or second you to any 
place of business of the Company in any part of India or abroad. You may also be required on a 
temporary basis to work at any client premises based in India or overseas. While on transfer, assignment 
or secondment, you shall be governed by the rules, regulations and conditions of service of that location. 
 

3. DUTIES AND RESPONSIBILIITES 

 
Your job title will be IP Analyst, Band - E. You will report to Ankur Srivastava, Global Head of IP Services 
- Patents or nominated person or such other person nominated by the Company.  
 
During your employment, you shall: 

• devote the whole of your working time, attention and abilities to the business of the Company; 
• diligently exercise such powers and perform such duties as may from time to time be assigned 

to you by the Company; 
• comply with all reasonable and lawful directions given to you by the Company; 
• report your own wrongdoing and any wrongdoing of any other employees or director of the 

Company immediately on becoming aware of it; and  
• use your reasonable endeavours to promote, protect, develop and extend the business of the 

Company. 
 
 



 

 

 
 

 

4. REMUNERATION 

 

4.1 Salary  

 
Your Total Assured Compensation (TAC) will be INR 3,20,000/- (Rupees Three Lakhs and Twenty 

Thousand Only). This amount will include basic salary, taxable and non-taxable allowances (defined 
as ‘Other Allowances’ and as detailed in Annexure I) and other social security and statutory payments. 
Payment of salary shall be subject to tax and other deductions, in accordance with applicable laws and 
regulations.  
 

You will receive your first salary in the month of May,2021.  
 

4.2 Performance Review 

Performance review happens as per prevailing Company policy and performance review cycle. The 
Company is however under no obligation to award an increase following a performance review. Further, 
there will be no review of salary after notice has been given by either party to terminate the Employment. 
Please refer to Clause 15 for information on Notice Period. 
 

4.3 Performance Based Bonus 

 
In addition to Total Assured Compensation as specified in Clause 4.1 above, you may be eligible for a 
Performance Based Bonus (refer Annexure I), payable annually provided the Company has achieved 
the business objectives and you have accomplished the mutually-agreed performance goals / targets to 
be eligible for this bonus. The aforesaid performance bonus payment will be done as per Company 
Policy and will be dependent on both, Company Performance and Individual Performance. You must be 
on the Company’s payrolls and should not be in the process of serving the requisite notice period (as 
per Clause 15 of this Contract) on the date on which the payment of this bonus becomes due. 
 
4.4 Insurance & Other Benefits  

 
The Company offers the insurance benefits set out in Annexure I to its employees based on the group 
insurance policies obtained by the Company and subject to terms and conditions thereof. The Company 
reserves the right to change the nature, content and coverage of the Company’s group insurance 

policies and the insurance cover provider from time to time.   
 
Details of insurance and other benefit(s) that the Company extends to its employees are as per the 
existing Company policies and practices, and may be revised from time to time. These benefits shall be 
subject to tax and other deductions, in accordance with applicable laws and regulations. 
 

5. TRAINING 

 
CPA Global group spans across geographies providing various services to its clients. You will be 
required to go through appropriate training programs from time to time. The training is given to ensure 
that you are conversant with the established processes and practices followed by CPA Global.  The 
Company may, where deemed appropriate by it, require you to sign bonds and indemnities before 
imparting requisite trainings to you. In case of not completing the required training successfully as per 
the agreed process, the Company has its sole discretion to take further action.  
 
6. PROBATION 
 
You will initially be on probation for a period of six (6) months from the date of your joining. During the  



 

 

 
 

 

probation period, you will undergo relevant orientation, trainings, live project work and related  
assessments. Some of these assessments are mandatory for your role and skills required to perform 
the tasks. Successful completion of training is a pre-condition to completion of probation. In any case, 
the probation period may be extended by the Company at its sole discretion. 
 

7. HOURS OF WORK AND LEAVE 

 
The Company operates on a 24x7 basis to support its business requirements and you will be expected 
to attend office as assigned to you by your supervisors except while travelling on business. Weekly offs 
and Public Holidays will be governed as per applicable regulations and Company policies. 
 
You will be entitled to thirty (30) working days of paid leave per calendar year subject to prior approval 
by your supervisor/line manager. Accumulation, carry-forward and encashment of leaves will be 
governed as per the applicable Company policy. 
 
8. RETIREMENT AGE 

 
The Company’s normal retirement age is sixty five (65) years. 
 

9. NON DISCLOSURE  

 
You are required to safeguard and maintain utmost secrecy of all the information and documents 
pertaining to the business, clients and vendors of the Company including trade secrets and Confidential 
and Proprietary business information obtained or developed by the Company, information relating to its 
services, products, technology, know-how, intellectual property, processes, marketing, customers, 
pricing, commercial strategies, profitability, finances and other sensitive information which is provided 
to you or you may be made aware of, have access to or may develop and work on during the course of 
your employment with the Company (“Confidential and Proprietary Information”) in accordance with 

and in strict compliance with the Non-Disclosure Agreement attached at Annexure II hereto, and shall 
at all times act in compliance with all terms and conditions stated therein. Confidential and Proprietary 
Information will be used by you only in the ordinary course of business and may not be directly or 
indirectly disclosed or used without advance written authorization.  
 
You shall not, other than in the proper course of your employment with the Company either during or 
after the termination of your employment, use for your own purposes, publish or otherwise disclose to 
any person any Confidential and Proprietary Information relating to the Company's affairs, finances or 
business, including any Confidential and Proprietary Information relating to the affairs, finances or 
business of any of the Company’s clients, customers or suppliers or any other person. 
 
You may not make any public announcements or disclosures of any information relating to the 
Company’s affairs, finances or business, including information relating to the affairs, finances or 

business of its clients, customers or suppliers, without the prior written consent of the Company.  This 
includes any public announcements or disclosures of information using the internet or other electronic 
media. The confidentiality of our clients and customers is key to us and you must not use their names 
in any way except as specifically authorised in writing to further your own position or promote yourself. 
This clause in its entirety shall survive termination of your employment with the Company.  
 
You acknowledge that the scope of this clause in its entirety is no greater than is necessary for the 
protection of Company’s vital and strategic, Confidential and Proprietary Information. You understand 
that in case of a violation of your obligations under this clause, the Company shall be entitled to seek 
judicial enforcement of such obligation(s) including, but not limited, to specific enforcement by way of 
an injunction or other means of interim and/or permanent relief. 



 

 

 
 

 

You are required to sign the attached Non-Disclosure Agreement (Annexure II) which forms an integral 
part of the terms and conditions of your employment with the Company. 
 

10. NON-SOLICITATION 

 
For a period of one (1) year following the cessation of your employment, you agree not to directly or 
indirectly: 

(i) employ or participate in the solicitation for employment of any CPA Global employee; and/or  
(ii) solicit work from or become employed by or otherwise provide services to any client of CPA 

Global, without the prior written consent of an authorized officer of the Company, 
 
provided that at no time during your employment or after termination/cessation thereof, you shall conduct 
any such activity using the Confidential and Proprietary Information of the Company in any manner 
whatsoever.  
 
11. NON-COMPETE 

 
You agree not to accept employment or work or be directly or indirectly employed as an employee, 
contract employee, service provider or a consultant or by way of any other such arrangement with any 
entity which is engaged in or proposes to engage in any activity similar to the business of the Company 
during your employment with the Company and within a period of one (1) year after termination of your 
employment with the Company for whatever cause or reason. Provided further that, at no time during 
your employment or after termination/cessation thereof, you shall conduct any such activity using the 
Confidential and Proprietary Information of the Company in any manner whatsoever. 
 
12. OUTSIDE EMPLOYMENT (External Interests) 

 
During your employment with the Company you shall not be permitted to undertake any other full time 
or part time employment or engage in any external activity of a commercial nature without the prior 
written approval of the Company.  
 
13.  PERSONAL DATA PROTECTION 

 

By signing this Contract, you agree to the Company holding and processing, both electronically and 
manually, the personal data it collects in relation to you. This will be done for the purposes of the 
administration and management of its employees and for compliance with applicable procedures, laws 
and regulations.   
 
14.  CONFLICTS OF INTEREST  

 
You confirm that you have disclosed fully all of your business interests to the Company whether or not 
they are similar to or in conflict with the business(es) or activities of the Company, and all circumstances 
in respect of which there is, or there might be perceived, a conflict of interest between the Company and 
you or any immediate relatives. Also, you agree to disclose fully and immediately to the Company any 
such interests or circumstances which may arise during your employment with the Company. 
 

15. TERMINATION OF EMPLOYMENT  
 
During the period of probation, the Company or you may terminate this Contract by giving one (1) month 

written notice to the other party or by payment of salary in lieu thereof.  
 
After successful completion of your probation period, your employment with the Company may be 
terminated by either you or the Company by providing two (2) months prior written notice or at the sole 



 

 

 
 

 

discretion of the Company, by payment of salary in lieu of the notice period, or part thereof. To clarify, 
the Company reserves the right not to accept salary in lieu of the notice period. 
 
The Company also reserves the right to terminate your employment summarily without notice or 
payment in lieu of notice if it has reasonable grounds to believe that you may be guilty of misconduct or 
negligence, or have committed any breach of this Contract or any Company policy. Such termination of 
your employment shall be without prejudice to: 
 

i. The Company's right to claim any loss or damages from you; and  
ii. Any other relief to which the Company may be entitled under this Contract, law or equity. 
 

Misconduct will include without limitation: 
 

i. Instances of serious indiscipline, insubordination or breach of office decorum; 
ii. Absence from service without prior notice in writing or without sufficient cause for three (3) days 

or more; 
iii. Going on or abetting a strike; or 
iv. Causing damage to the property or staff of the Company. 

 
On termination, the Company shall not have any further liability to you other than for remuneration, 
allowances and perquisites, which have accrued prior to the effective date of termination of your 
employment with the Company. 
 
On the termination of your employment with the Company, you must return to the Company, or its 
authorized representative, any Company property which may be in your possession or under your 
control. This includes but is not limited to, all documents in whatever form, electronic or otherwise, 
(including tapes and computer discs) received or made by you relating to the business of the Company 
(without taking copies or extracts), Company car, passes, computer, fax or keys. 
 
16. ENTIRE AGREEMENT  

 
The terms of this Contract shall be treated as the binding contract between you and the Company.  
 
The offer set out in this Contract as well as your employment is contingent on your accepting the terms 
and conditions of employment set out herein, together with the Security, Confidentiality and Export 
Control Policy, which shall form part of this Contract. Besides that you will be bound by policies, rules 
and regulations enforced by the management, from time to time in relation to conduct, discipline, leave, 
holidays or any matter relating to service conditions which will be deemed as rules, regulations and 
orders as part of your terms and conditions of employment.   
 
This Contract supersedes all prior agreements, understandings and arrangements, both verbal and 
written between you and the Company and constitute the entire agreement between you and the 
Company in respect of the subjects described. 
 

17. CHANGES TO THE TERMS  

 
The management of the Company reserves the right to modify, alter or delete the existing service 
rules/policies or to introduce fresh service rules/policies which will be binding upon you.   
 

18. GOVERNING LAW 
 
This Contract is governed by and construed in accordance with the laws of India and all disputes, claims  
 



 

 

 
 

 

or proceedings between the Parties relating to the validity, construction, performance or termination of 
this Contract shall be subject to the exclusive jurisdiction of the Courts at Delhi. 
 
Offer Acceptance Period: You are required to join by 03 May 2021 failing which this Contract of 
Employment may be treated as withdrawn. 
 
Welcome On Board! 

On behalf of CPA Global Support Services India Private Limited 
 

     
   
 
 
 

   Satyam Pattnaik                                                              Date: 22 April 2021 
Vice President, Human Resources, India 

                                                           
I hereby acknowledge that I have read and understood the terms and conditions of employment set out 
in this Contract, together with the Non-Disclosure Agreement, and applicable Company policies and I 
am pleased to accept and confirm the offer of employment with CPA Global Support Services India 
Private Limited and the terms and conditions of employment (i.e., the Contract) along with the annexures 
hereto. 
 
I confirm that I shall commence employment on:        
Name:  Ankita Srivastava 
Signed:         Date:   
 
  





 

Date: 25/11/2019 

 

Dear Ms. Manisha Pal, 

 

We are glad to extend you an offer to join Rapidx. We have just begun our journey and are 

confident of creating a valuable company together. As a part of this company you will be 

working as a Scientific Officer. This offer is for a full-time commitment and you are requested  

to join on 01
th

 Dec’2019. 
 
Your primary responsibility will be driving the Department of Microbiology for the company, 

However we will look forward to your contribution in developing the Business as a whole. 
 
Your CTC will be Rupees 2,04,000 Per Annum. A detailed Appointment letter will be provided 

after your joining. 
 
You are requested to carry the following below mentioned documents on the day of joining to 

enable us to complete the formalities: 
 

● Copy of 10th Mark Sheet / Certificate.  
● Copy of 12th Mark Sheet / Certificate. 

● Copy of Graduation/ Post Graduation / Professional Degrees / Diploma. 

● Copy of Additional Certificates (in case you have). 

● Copy of ID Proof (Passport / License / PAN Card/ Aadhar). 

● Appointment Letter of past Employment 

● Experience Letter / Resignation Letter of Last Employment. 

● 2 passport size colored photographs. 

● Residence Proof. 

● Cancel Cheque. 
 
Congratulations! Ms. Manisha Pal, I look forward to working with you and to the 

contributions you will surely make to Rapidx. 
 
You are requested to acknowledge with your acceptance to offer. 

 
Yours Sincerely  
 
 
 
 
 

 

Authorized Signatory  
Human Resources Department | Rapidx 
 
 
 
 

Cauro Diagnostics Pvt Ltd 

Regd office: 2
nd

 Floor, Plot No 4 Kirti Nagar Sector 15 Part 1 Gurgaon 122001 
www.rapidx.co.in, 0124-4030600 

http://www.rapidx.co.in/




CIN:U24304HR2019PTC083572 
AXI 

VAxiom Ayurveda Pvt. Ltd. 
Ward-15, Rampur Sarsehri Road, Ambala Cantt. 133001, (HR) INDIA Mob. : +91-8059681638, Ph. : +91-7404306043 

Email: support@axiomayurveda.com, Web: www.axiomayurveda.com 

AX/HR/OE/432 
Date-25th November, 2021 

Ms. Aditi Aggarwal 
D/o Sh. Rajiv Aggarwal 
912, Housing Board Colony 
Ambala - 133001 

Subject: Offer of Employment 
Dear Ms. Aditi 

We are pleased to offer you an appointment in our organization as Microbiologist with effect 

from 29th November, 2021. You will be appointed for our plant located at Ambala. 

Your Roles and Responsibilities will be shared to you after Joining 

You will be paid gross emoluments of Rs. 15500/- Per Month. 

Your offer has been made based on information furnished by you. However if there is a 

discrepancy in the copies of documents or certificates given by you as a proof of above we 

retain the right to review our offer of employment. Your Notice period will be 30 Days. You 

will be on Probation period for 6 months. 

Employment as per this offer subject to submit the following documents. 

. Educational and professional certificate 

2. Last three month salary slips 
3. PAN Card and ID Proof (Aadhar Card) 
4. Resigning Letter/Relieving Letter 

5. Four passport size photographs 

Please sign and return dulicate copy of this letter in token of your acceptance. 

We congratulate you on your appointment and wish you a long and successful career with us. 
We are confident that your contribution will take us further in our journey towards.becoming
world leaders. We assure you of our support for your professional development and growth. 

for Axiom Ayurveda Pvt. Ltd Accep lal 

Manager-HR 

Mfrs. of: Ayurvedic Medicines, Herb and Fruit Juices, Food Supplements, Ayurvedic Skin Care & Health Drinks. 

Formerly Axiom 



















 http://aalbioresearch.com 

+91 8146679626
jiban.mishra@aalbioresearch.com

Second Floor, SCO 134, Sector-14, 
Panchkula, Haryana 134109. 

JOB OFFER LETTER 

To: 
Ms. Shivani Pal 
Village Pundrak Near Post Office, 
Karnal, Haryana 
Mobile No.:+91-8930402774 
E-mail: shivanipalknl5@gmail.com

Date: Dec 21, 2021 

Dear Ms. Shivani, 
It is a distinct pleasure to extend the following offer of employment to you on behalf of AAL 
Biosciences Research Pvt. Ltd., SCO 134, Second Floor, Sector-14, Panchkula-134109, 
Haryana (India). 
Title: Junior Scientist 

Reporting Relationship: Report to the Chief Scientist & COO, AAL Biosciences Research Pvt. Ltd. 
Salary: INR 1.89 lakh per annum (fixed). 

Start Date:  04 January, 2022 
Working Hours: 9:00 AM to 5:00 PM on all days except Sundays. 
The first 12 months of your employment shall be a probationary period and your employment may be 
terminated during this period at any time without notice, and with one month prior notice thereafter. 
Your appointment with AAL Biosciences Research Pvt. Ltd. is at-will, and either party can terminate 
at any time with or without cause and with one month notice. 
You acknowledge that this offer letter represents the entire agreement between you and the AAL 
Biosciences Research Pvt. Ltd. and no verbal or written agreements, promises or representations that 
are not stated in this offer, are or will be binding upon AAL Biosciences Research Pvt. Ltd.  
If you are in agreement with the above outline, please sign below. This offer is in effect for five 
business days.  
You will have to submit proof of your completed academics, identify and address proof along with 
relieving order from your current employer at the time of joining. 
Best wishes, 

Dr. Jibanananda Mishra 
Chief Scientist and COO 
AAL Biosciences Research Pvt. Ltd.  
SCO 134, Sector-14, Panchkula-134109, Haryana.  

Signature:  
Ms. Shivani Pal 

mjiban
AAL Bio seal

mjiban
Signature-JM

































TO WHOMSOEVER IT MAY CONCERN

This is to confirm that Akshita Thukraan is active on our Company portal
as a freelance independent contractor as per the terms of the Engagement
dated 01-Sep-2021 and continues to be engaged till the date mentioned herein
below.

We appreciate his/her work as the Subject Matter Expert in Biology

Date: 14-Jul-2022
Serial number: 2022/56451

This is an auto-generated certificate and does not require any signature/company seal

Chegg India Pvt. Ltd.
Registered Address: 401, Baani Corporate One, Jasola, New Delhi – 110025, India, Ph. No: +91-11-4180 2240

contact-india@chegg.com | www.cheggindia.com
CIN: U80101DL2006PTC148392





















2016-18 



2019-2021 



2020-22 



 

2020-22 



ICAR-INDIAN AGRICULTURAL RESEARCH INSTITUTE 

REGIONAL STATION: KARNAL 

F.No. 4-61/2019-20/ SS-64 Dated: 2-S-2| } 

OFFICE ORDER 

in pursuance to Administrative Officer (P.V). ICAR-IARI- New Delhi Office 

Memorandum No. 2-34/2019-P.V/490 dated 19.04.2019, Mrs. Kumkum Verma. 

lechnical Assistant has joined her duties on dated 26.04.2019 (F.N) at ICAR-IARI-

Regional Station, Karnal. 

V.K Pandita) 

Copy to: 

Mrs. Veena Sachdeva, Assistant, ICAR-IARI- Regional Station, Karnal 

Mrs. Nirmala Kumari. Assistant, ICAR-IARI- Regional Station, Karnal. 
Mr. Balwant Kumar, Assistant, ICAR-IARI- Regional Station, Karnal. 
Mr. Rajeev Gupta, Sr. Clerk, ICAR-IARI- Regional Station, Karnal. 
Mrs. Kumkum Verma, Technical Assistant, 1CAR-IARI- Regional Station, 
Karnal 

2. 

t. 

6. Service Book/Personal File of Mrs. Kumkum Verma, Technical Assistant, 
ICAR-IARI- Regional Station. Karnal 
All Scientist/Technical Officer/Technical/ Admn. Staff 
Notice Board 

7. 

8. 
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