5.2.2 Placement of outgoing students during the last five years (2017-18, 2018-19, 2019-20, 2020-21, 2021-22)

Name of student placsed and contact

Year details Program graduated from Name of the employer with contact details Pay package at appointment
Radhika Aggarwal 7056164168 NIELIT Dishtel-statistical for
2017-18 yayukti.aggarwal@gmail.com M.Sc. (Stats) dso-cha-hp@nic.in 2-3 lacs P.A.
Aditi Walia, waliaaditi83@gmail.com Sarva Haryana Gramin Bank,
2017-18 (8950514370) M.Sc. (Stats) shgp8086@gmail.com 2.76 lacs.P.A
Ashi Yadav, ashiyadav.333@gmail.com
(9718529822) Leaven Essentials Private Limited,
2017-18 M.Sc. (Stats) careers@leavenessentials.com 3.6 lacs P.A.
Gargi Paul National Council of Applied, Economic Research,
2018-19  |(9716703314), hr@ncaer.org M.Sc. (Stats.) New Delhi = 4.23 lacs P.A.
Meenu (9812528681) Akscellence info solutions, Gurgaon
2018-19 meenuattril234@gmail.com M.Sc. (Stats.) kamleshjha@akscellence.info.com 8 lacs P.A.
2019-20 Tanya Gupta (8826314531) Dept. of Statistics and OR, KUK Xceedance 4.75 lacs P.A.
Shubam Garg
2019-20 (7206102346) Dept. of Statistics and OR, KUK Aceenture 7.5lacs P.A.
Directorate School Education(Hry.)
Priti Ghangas, Clerk, GMS Khora-Kheri
2019-20 preetighangas45@gmail.com Dept. of Statistics and OR, KUK samritituteja@gmail.com 3.36 lacs P.A.
Parveen Kumar 8059578237
2019-20 Dept. of Statistics and OR, KUK Xceedance 6 lacs P.A.
Payal Kuchhal
payal96kuchhal@gmail.com
(9729055458)
2020-2021 M.Sc. (Deptt. Of Statistics and OR) Trident information systems pvt. Ltd. NEW DELHI [3.0. lacs P.A.
2020-2021 |Jyoti (9306445287) M.Sc. (Deptt. Of Statistics and OR) BYJU'S Pay Package: 4 lacs P.A.
Durga Kumari Sharma
durgasharma328@gmail.com
2020-2021 |(9896410402) M.Sc. (Deptt. Of Statistics and OR) Keyss company 5.18 lacs P.A.
Prerna Rajput
(9760205975)
2020-2021 M.Sc. (Deptt. Of Statistics and OR) Paisabazaar 5. 6 lacs P.A. - _/'&‘
CHAIRPERSCN,
Department of Statistics &

Operational Research,
Kurukshetra University,
KURUKSHFTRA-136119
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5.2.2 Placement of outgoing students during the last five years (2017-18, 2018-19, 2019-20, 2020-21, 2021-22)

Name of student placsed and contact

Year details Program graduated from Name of the employer with contact details Pay package at appointment
2020-2021 [Gunjan {9466164127) M.Sc. (Deptt. Of Statistics and OR) Accenture Services Pvt Ltd, S lacs P.A.
Anshul Sharma (9520586362)
2020-2021 |anshulsharma247232@gmail.com M.Sc. (Deptt. Of Statistics and OR) Xceedance 6 lacs P.A.
Anupama Sharma
2020-2021 [(theanupamasharma@gmail.com) M.Sc. (Deptt. Of Statistics and OR) Business Analyst, Bigfat ibusinesses, [2.5 lacs P.A.
Deepika
9821872617
2020-2021 M.Sc. (Deptt. Of Statistics and OR) Xceedence 4.5 lacs P.A.
2021 Gauri Nagpal M.Sc. Statistics and OR, KUK Decision Analytics Associate, Z.S. Associates 8.5 lacs P.A.
Data Science Analyst, The Math
2021 Muskan Piplani M.Sc. Statistics and OR, KUK Company 4.5 lacs P.A.
Data Science Analyst, The Math
2021 Rhythm Sogani M.Sc. Statistics and OR, KUK Company, Bengaluru 4.5lacs P.A.
Sub-Inspector, Central
2021 Hemant Yadav M.Sc. Statistics and OR, KUK Reserved Police Force Offer letter attached
2021 Rashi Arora M.Sc. Statistics and OR, KUK Acturial Analyst, Mercer 7.8 lacs P.A.
Data Science Analyst, The Math
2021 Tarun M.Sc. Statistics and OR, KUK Company 4.5 lacs P.A.
Vritika Garg
2022 Mob no.-9306136626 M.Sc. Statistics and OR, KUK DAV College For Girls, Yamunanagar 1.2 LPA

Denartment of Statistics &

yonal Fe
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G mal; Stat Deptt, Non-Teaching <chairperson.stat_nt@kuk.ac.in>

Fwd: Offer of appointment in Sarva Haryana Gramin Bank on the post of Office
Assistant (Multipurpose)- IBPS under CWE RRB -vI

1 message
i _WMMMMWMWMW .....................
Aditi Walia <waliaaditi89@gmail.com> Mon, Dec 13, 2021 at 7:01 PM

To: "Stat Deptt. Non-Teaching" <chairperson.stat_nt@kuk.ac.in>

---------- Forwarded message ---------
From: Aditi Walia <waliaaditi89@gmail.coms
Date: Wed, 18 Apr 2018, 21:38

Subject: Fwd: Offer of appointment in Sarva Haryana Gramin Bank on the post of Office Assistant (Multipurpose)- IBPS
under CWE RRB -V/|

To: jagdish walia <wafiajagdish20@gmail.com>

---------- Forwarded message ---------.

From: "HOHRD-SHGB" <h0hrdshgb@shgbank.co.in>

Date: 18-Apr-2018 6:32 pm

Subject: Offer of appointment in Sarva Haryana Gramin Bank on the post of Office Assistant (Multipurpose)- IBPS under
|

To: “waIiaaditiBQ@gmaii.com" <watiaaditi89@gmail‘com>
Cc:

REGISTERED/SPEED POST

Ref. HO/HRD/18/1605 Date: 18.04.2018

Mr./Ms. ADITI WALIA, Roll No. : 1600704375 ;
S/D/W/o JAGDISH WALIA,
1155, CIRCULAR ROAD, AMBALA CITY,
AMBALA HARYANA - 134003

Reg.: Offer of appointment in Sarva Haryana Gramin Bank on the post of Office Assistant (Multipurpose)- IBPS
under CWE RRB -VI.

Subsequent to your provisional allotment in Sarva Haryana Gramin Bank by the Institute of Banking Personnel Selection, Mumbai
under CWE RRB -VI for the above post followed by your reporting in our Bank for Bio Metric verification, etc., on 20/21.03.2018,

you are hereby offered an appointment on the post of Office Assistant (Multipurpose) in our Bank on the following terms and
conditions:

I. You will draw a Basic Pay of Rs. 11765/- in the pay scale of Rs. ]I765-655/3-13730—815/3-16175-980/4-20095-
1145/7-281 10-2120/1-30230-13 10/ 1-31540, You will be entitled for other allowances as admissible as per Bank’s rules from
time to time,



Stamp paper as per prevailing rates of States, where the Indemnity Bond is to be executed (e.g. in State of Haryana on Stamp
Paper of Rs. 150/- or as per rates prevailing in the Candidate’s State).

9. Accordingly, you are requested to report at Head Office, SHGB House, Plot No. 1, Sector-3, Rohtak-124001 on
05.05.2018 at 9.30 am for your allotment in the Regional Office concerned for completion of pre- joining formalities on
07.05.2018 and on fulfilment of the conditions as per Rules & Regulations of the Bank including Medical Checkup etc. and on
giving acceptance by you, you will be posted at any Branch/Office of that Region as per need of the Bank.Your Jjoining of
bank will be reckoned from the date of your posting in the branch/office by the Regional Office concerned.

10. You have to bring Original Educational Qualification certificates /Degrees including Computer literacy certificate
/testimonials /mark sheets of all the examinations/ all semesters passed by you and other Certificates in respect of age, caste,
category etc. Unqualified, unconditional and satisfactory discharge/release certificate/s in original from your previous
employer/s, if you are already employed.

1. For completion of pre-joining formalities, please visit our website www.shgb.co.in (under Recruitment and
Promotion link) for updates. Pre-joining formalities and proformae (including Annexure-I) can be downloaded from Bank’s
website www.shgh.co.in,

12, Incase you fail to report on the above said dates, this Offer of Appointment will stand cancelled.

13. NoTA/DA is claimable for reporting/ joining the Bank.

DISCLAIMER:

The Information transmitted in this email is solely for the addressee. It is confidential and may be legally privileged.
Access to this email by anyone else is unauthorized. Any disclosure, copying, distribution or any action taken by anyone
other than by the intended recipient is prohibited and may be unlawful. If you are not the intended recipient then kindly
delete the mail from your system. Any opinion or views expressed in this mail may not necessarily reflect that of RRB-
Punjab National Bank. The bank considers unencrypted email as an insecure mode of communication.
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ofc ,
E AVEN Leaven Essentials PVT. LTD.

essentias - CIN No: U11100DL2018PTC336942 , GST: 32AADCL6697A1ZM

Dear Ms Yadav 01/02/2021

Greetings!

We would like to inform you that the management has decided to promote you to the
position of Junior Manager- Operations and Strategy effective from February 1, 2021,
with an annual salary of Rs 6,00,000 (Rupees Six Lakhs only) plus bonuses.

Monitoring and evaluation of your performance for the past 2.5 years as an Analyst
revealed a level of persistence, dedication and impressive work ethics that greatly
contributed to the company’s objectives. Thus, we thought your efforts should be
rewarded. It was a unanimous decision to entrust you with higher responsibilities based
on your effectiveness and efficiency in the performance of your work.

Listed below are your new responsibilities:

® Oversee day to day operations and prepare weekly report to be submitted to board of directors.

® Design strategy set goals and responsible for P&L activities and maintaining a healthy balance
sheet.

® Develop the concept end to end Identifying new opportunities where Leaven Essentials can
participate, whether in new customers or existing customers; account planning, building solution
by collaboration R&D, Operations, Procurement and Supply Chain.
Developing strategic supply chain partnerships and negotiate commercial terms.
Working on past and future commodity trends and help the procurement and upper
management to procure raw material at the most efficient manner.

¢  Build models to evaluate the economic and strategic costs.

¢  Direct communication and compliance between funding sources, account executives and
vendors to ensure timely equipment delivery and payment.

® Present operational strategy recommendations to the Management based on your market
research.- Evaluate performance by analysing and interpreting data and metrics.

e  Responsibility for meeting operational and business goals.

®  Network with regional and global relevant stakeholders to build sustainable solutions, learn and
share, taking ideas across boundaries.

¢ Promote differentiation keeping in mind customer’s needs, value proposition, cost to serve and
customer’s willingness to pay.
Maintain budget and optimise expenses.

e Oversee recruitments. with HR and upper management

We shall continue to expect consistency and great results from you in your new role, We
hope that you will set an example for the other employees of the organization.

We wish you luck for your future performance, and congratulations!
Regards

Vi

(Managing Director)

201, Second Floor, Dohil Chambers-46, Nehru Place, New Delhi -110019



LEAVEN Leaven Essentials PVT. LTD.

ESSENNALS

CIN No.: U111OODL2018PTC336942, GST: 32AADCL6697A1ZM

25" june, 2018
Re: Offer/ Appointment Letter
Dear Ms. Ashi Yadav,

With reference to your application and subsequent interview, we are pleased to appoint you as ‘Junior
Analyst’ on the following terms and conditions:

1. You will be paid Salary & Allowances aggregating Rs. 3, 60,000/- (Rupees Three Lakh Sixty Thousand
only) CTC per annum. You will also be entitled to Performance/Productivity bonus, based upon your
work performance Post commencement of commercial production of the Plant. The amount so
payable and the time thereof shall be at the absolute discretion of the management. The detailed
compensation structure for the CTC is indicated in ‘Annexure A’ attached with this letter.

anywhere in India. During your service, you shall devote your full time and attention to the affairs of
the company, and shall not engage directly in any other business or activity, either full time or part
time.

3. You will not divulge any secret of the Company, which may come to your possession during the course
of your employment. On parting ways from the company for whatsoever reason it may be, you will
ensure that all papers, documents, data, electronic files and other assets in your possession are
properly and safely handed over to your higher authority as per the instructions of the management.

either be terminated or your probation can be extended.

5. After confirmation of your employment with Leaven Essentials Pvt. Ltd., this employment agreement
can be severed by giving one month’s notice in writing or salary in lieu thereof by either party.

6. Youwill be bound by the rules and regulations and code of conduct of Leaven Essentials Pvt, Ltd., made
for employees of the company, as may be applicable from time to time. You shall adhere to the
punctuality and observe strict discipline while in service and put vigorous efforts to contribute to meet
corporate objectives.

Regd. Office: 201, Second Floor, Dohil Chambers — 46, Nehru Place, Delhi — 110019
Factory: P-45, Block No. 41, KINFRA Mega Food Park, Kozhippara, Palakkad Taluk,
Elappully I Village, Palakkad, Kerala - 678557, India
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@EAVEN Leaven Essentials PVT. LTD.

CIN No.: UIIIOODLZOIBPTC335942, GST: 32AADCL6697A1ZM

7. This offer letter will be considered as an appointment letter after your joining. No separate letter will
be issued as an appointment letter.

8. This offer letter is subject to your submitting your relieving letter from your past employer, if any.

Kindly acknowledge this letter on duplicate hereof as a token of your having accepted the terms of
appointment as aforesaid. On the date of joining please bring original testimonials and other
documents as mentioned in ‘Annexure B’ attached with this letter.

We thank you for selecting ‘Leaven Essentials Pvt. Ltd.’ as your career option.
Y

For Leaven Essentials Pvt. Lid.,

'

A

/
Ramesh Raizada

Managing Director

\J,Jav.
Accepted: W

Accepted Date of Joining:

Regd. Office: 201, Second Floor, Dohil Chambers - 46, Nehru Place, Delhi ~ 110019
Factory: P-45, Block No. 41, KINFRA Mega Food Park, Kozhippara, Palakkad Taluk,
Elappully 1 Village, Palakkad, Kerala - 678557, India




LEAVEN Leaven Essentials PVT. LTD.

ESSENTIALS

CIN No.: UlllOODLZOlSPTC336942, GST: 32AADCL6697A1ZM

‘Annexure A’

[ Amount (Rs)
Particulars (Per annum)
Basic Salary 3,60,000
Allowances 0
CcTC 3,60,000

Note: The above break-up of CTC is just indicative. The candidate is eligible to change the salary
structure, subject to the CTC remaining constant, in a manner that is most tax efficient.

Regd. Office: 201, Second Floor, Dohil Chambers — 46, Nehru Place, Delhi— 110019
Factory: P-45, Block No. 41, KINFRA Mega Food Park, Kozhippara, Palakkad Taluk,
Elappully | Village, Palakkad, Kerala - 678557, India




EAVEN Leaven Essentials PVT. LTD.

CIN No.: UlllOODLZOlSPTC336942, GST: 32AADCL6697A1ZM

‘Annexure B’

Dear Colleague,

Welcome to the Leaven Essentials family!

Kindly bring the following documents {originals as well as photocopies) on the first day of your joining:

1

L4

Date of Birth proof {Any one of the following list)
Birth Certificate

Passport copy

School leaving certificate

Voter’s card

Educational Certificates
SSC {10™ Std.)

HSC (12" Std.)

Graduation Degree

Post Graduation Certificates

- Work Experience Certificates/ Relieving Letters/ No Dues Certificates from the previous employer(s)

you have indicated in your Biodata.

- Salary proof (Salary Certificate/Pay Slip) from the immediate employer

. Three passport size photographs

. PAN Card Copy

Regd. Office: 201, Second Floor, Dohil Chambers — 46, Nehru Place, Delhi — 110019
Factory: P-45, Block No. 41, KINFRA Mega Food Park, Kozhippara, Palakkad Taluk,

Elappully [ Village, Palakkad, Kerala - 678557, India




SR

BYJU'S

Offer Letter

Ms. Jyoti Prajapat Date: Thursday, August 26, 2021
Welcome to BYJU'S!

Congratulations on your decision of partnering with us in our endeavor to change the face of education.

We are pleased to offer you the position of Associate - Content Development

Offer Details:

Designation: Associate - Content Development
Department: Content (51000009)

Employment Type: Regular

Date of Joining: Friday, September 3, 2021

Role Location: IBC Knowledge Park, Bangalore
CTC per Annum: 400000 INR

The company shall be entitled to deduct, from the above remuneration payable to you, the following contractual,
statutory and compulsory deductions:

Provident Fund

Income tax deducted at source at the rates applicable
Employment/Professional taxes

Dues to company including loans and advances

Or any other applicable statutory deductions

RN~

The income Tax liability with regards your salary and perks and will be governed by the tax laws of the country as
applicable from time to time.

1. You will be governed by and agree to abide by the General Terms & Conditions of Service of the Company,
as enclosed in Annexure A.

2. You will be governed by and agree to abide by the provisions of the company’s Code of Conduct, copy of
which is enclosed with this letter.

3. You are requested to carry necessary documents on your joining date, as enclosed in Annexure B.

You are requested to join the services of the Company not later than Friday, September 3, 2021 , failing which you
may please consider the offer to be withdrawn, unless an extension to the date of joining has been mutually agreed in
writing.

Employment with Think & Learn Pvt Ltd is governed by the organisation employment policies as applicable, including
satisfactory information from background checks post Joining.

Page 1 of 3



We take this opportunity to thank you for the interest you have shown in our organization and look forward to
welcoming you on-board for a fruitful career with us.

Please submit the signed copy of this offer letter on your date of joining.

Yours sincerely,

Think & Learn Pvt. Ltd. Accept Job Offer by signing below

Human Resource Signature:

This is system generated offer letter and does not require authorised signature.

Annexure A

All Confidential information, Coaching Materials, Developed Material and Documentation of the Company including
any information concerning the organization, business or finances of the Company or of any third party, any trade
secret, software program, functional methodologies, business plans, strategies, students list, records, reports,

is of such type and nature that a reasonable person would regard as confidential.

The Employee acknowledges that the unauthorized use or disclosure of the Confidential Information will be prejudicial
to the interest of the Company or the entities with which the Company has business relationship and may amount to
invasion of privacy or a misappropriation or improper disclosure of trade secrets.

Code of Conduct: Think & Learn Put. Ltd., endeavors to follow the best possible standards in its governance and has
high levels of transparency and integrity. As an employee or consultant, or as a business partner, we would like to
inform you of our Ethical Standards Practice applicable to our employee relating to their dealings with you in various
business transactions. We ask you to read, understand, and adhere to this practice and also ensure that others
represent you do the same (applicable for vendors or consultant). All correspondence in this regard shall be kept
confidential. In case of any clarification, please do not hesitate to contact us.

Business Conduct: Our basic premise in conduct of business: employee should do nothing that might discredit or
embarrass the Company, its clients, or themselves as employee of the Company.

All Think & Learn Pvt. Ltd., employees are expected to act in accordance with the highest levels of personal and
professional integrity, and ethical conduct. Honest conduct is that which is free from fraud or deception.

Annexure B

1. 10th Mark sheet

2. 12th Mark sheet

3. Graduation/Post Graduation Mark sheet-All semester mark sheet

4. Graduation/Post Graduation-Degree Certificate (Provisional Certificate/Course Completion Certificate for
Trainees)

5. Resume

Page 2 of 3
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BYJU'S Offer Letter
Pan Card

Aadhaar Card (On Aadhaar, DOB should be in DD/MMIYYYY Format)
Voter ID/Passport/Driving License

. Cancelled Cheque/Bank Statement/Bank Passbook

. Passport Size Photograph

. All current & previous companies relieving/experience letter(Only for experienced candidate)
. Current/Last company’s last three months’ payslip(Only for experienced candidate)

This is system generated offer letter and does not require authorised signature

Page 3 of 3



\T("Mbﬁ No. 5 9-2

11t Nov 2020

Shubham Garg
Bangalore
Extension for Date of Joining

Dear Shubham,

This is with reference to our letter of appointment dated 23-Nov-2020 wherein we have offered
you for the position of Underwriting Account Analyst I.

We would like to inform you that your Date of Joining has been revised to 17-Nov-2020 basis
mutual discussion.

All other terms and conditions of the letter of offer cum appointment remain unchanged. Please
return us the signed copy of this letter as a token of your acceptance

Nitin Balraju (nitin.balraju@aig.com)

On behalf of the Company, | welcome you to our team and look forward to working with you.
Accepting the offer will launch your career with opportunities for professional growth and
development supported by a powerful entrepreneurial culture of innovation.

Yours sincerely,

Munish Sharma AIG
For AIG Analytics & Services Private Limited

[ [insert name]:

Signature & Date:

Hereby accept this Revised Date of Joining Letter subject to the terms and conditions set out
thereunder and agree to abide by them in letter and spirit. :
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TTembe No - SR

TRIPENT

Feb 08, 2021

Payal Kuchhal
H No. 268

Nau Kuan Road
Shamii
U.p-247776

Tel No.: 9729055458

SUB: Offer Letter

Dear Payal,

Wwith reference to your application and the subsequent interactions you had with us, we have pleasure in offering you
an appointment in our organization as per the following details given below:

1. Designation - Research Associate

2. Place of Posting - Trident information System Pvt Ltd., New Delhi

3. Date of Joining : On feb 10,2021

4. CTC Offered . INR 2.7 LPA (Fixed) + 30k Annual Retention Bonus

Your appointment is subjectto satisfactory reference checks and clearance from any secrecy / service agreements that
you may have executed, which could have a bearing on your working with us. Your offer will be null & void if you do
not arrange your passport within a month of joining the organization.

As per organization policy, the probation period applicable to you shall be six {6) months. You wauld be posted at the
ahove address. However as and when required, your service will be transferable to any of the officesin India or abroad.

You will abide by the rules and regulations of the Company as may be in force from time to time and if any violation
made would be subjected to the Disciplinary action.

This letter of offer is based on the information furnished in your application for employment and during the interviews
you had with us. If, at any time in future, it comes to light that any of this information is incarrect or any relevant
infarmation has been withheld, then your employmentis liable to be terminated without notice.

Kindly bring the following documents at the time of joining:

Photocopy of Date of Birth, Educational / Professional Certificates.

Relieving Certificate, Salary Certificate, Experience Certificates, Copy of Appointment letter, TDS Certificates.
provident Fund No. & Family Pension Fund No., if aliotted separate.

Two Professional References (Names and contact nos.}.

Latest Passport size photograph {front nrofile) - four

Bank Account Details,

Photocopy of PAN No.

Copy of Passport

B NP B w e

Trident Information Systems Pvt. Ltd.

Head Office : M-31A. M-Block Marke!, Grealsr Kailash-1l. Nei i
4314, M-Block Mrkel, Greate Kaiast, New Delni-110048 Tol.:491-11-25219927, 292167 7
CIN No. U72200DL1999PTC101627  E-mail : Info@tridentinfo.com  Website - www".!.'ideminzfg,‘cigngz/“



ire requested to revert with the canfirmation as a token of acceptance.

king forward to have you in our orga nization,

with Best Wishes,

FOR TRIDENT INFORMATION SysTeEms PyT. LTD.
e

Meénakshi Dutta
{Manager - Human Resources}

i hereby confirm that | accept the offer & shali report for duty on ___

Accepted By: Signature: Date:




4-1/38 Lower Ground Floor, Phase 11,
AKSCELLENCE|INFD MG Road, Gurgaon, Harvana 122002

To

Meenu

Jind, Haryana

Contact # +91 98125-28681
meenuattri1234(@gmail.com

Dear Meenu,

We are pleased to present, offer for the position of Associate Data Scientists. Further in the document are the
specific terms and conditions of our offer, please read these important details carefully, including your
compensation and benefits.

Acceptance and Commencement:

Your appointment will be effective on your joining date, i.e. 16-Dec-2019. Please contact us immediately if you
require an alternative joining date. If you do not confirm your acceptance or we are unable to set an alternative
date, this offer will be withdrawn.

To confirm your acceptance of this offer, you are required to:

*Respond via email to contact@akscellencelnfo.com within 2 days after offer email is received by you, to
communicate acceptance of the offer and to confirm your joining date. Please note that if you do not send your
acceptance to the email ID, you will not be allowed to join on the joining date specified above.

*Any change of joining date must be sent to contact(@akscellencelnfo.com at least 5 days prior to your original
joining date.

The new joining date must be a weekday (except Saturday & Sunday) and should be no later than 5 days from
the joining date specified above.

* Report to

Akscellence Info Solutions LLP

J-1/38, Lower Ground Floor, DLF Phase I1, MG Road, Gurgaon, Haryana-122002

on the joining date at 10:30 a.m. Please note that it is important to be on time to complete the joining
formalities.

On your joining date, please bring

(i) 1 copy of this letter duly signed and dated by you,

(ii) 2 self photographs (passport sized, color photos with a white background),

(iii) the originals and 2 sets of photocopies of the following mandatory documents:

*Education degree certificate and all year mark sheets for the highest degree attained. Photocopies should
include both front and back sides of the certificate.

*Relieving letter or Service Certificate from your three most recent employers. Include your employee number
with such previous employer(s).

*Proof of identity. Bring 3 sets of photocopies of any one of the following documents: passport, driving license,
voter’s identification card or PAN card.

*Copy of Passport - if you do not have a passport then kindly apply for a passport immediately and carry the
acknowledgement on the day of your onboarding.

» Copy of PAN Card - if you do not have a PAN card then kindly apply for one immediately and carry the
acknowledgement on the day of your onboarding.

*If you have stated in your application to AKSCELLENCE INFO that you are differently abled, please bring the
disability certificate as per the prescribed format, duly filed & signed.

www,akscellenceinfo.com ; contact@akecellenceinfo.com India, Tel: India: +91-1244371756, USA: +1-404-890-6236
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AKSCELLENCE|INFD MG Road, Gurgaon, Haryana 122002

*If you have ever changed your name at any point of time. and for any reason whatsoever. please bring
supporting documents for the same.
*Valid Indian Work Permit, if applicable.

* Please note that all of the above documents are mandatory and you will not be allowed to join without them.
Please contact us via contact@akscellencelnfo.com for any queries regarding your employment offer.

The other terms and conditions of the offer are as follows:

I.Your employment with the Company is always subject to you having a valid work permit from the
Government of India. It is your responsibility to obtain and maintain throughout your employment a valid work
permit. A copy of the work permit needs to be furnished by you on the date of onboarding, failing which you
will not be permitted to join.

2.Your initial posting will be in Gurgaon. However, your services are transferable and you may be
assigned to any office of Akscellence Info. a subsidiary, or associate company. In such case, you will be
governed by the policies of that location.

(Note: It is clarified that AKSCELLENCE INFO may also require you to work from any such offices within the
same city (or, in the case of employees working in the National Capital Region, may require you to work from
any such offices at Noida, Delhi or Gurgaon)).

3.Your appointment is contingent upon satisfactory reference & background checks including verification of
your application materials, education and employment history. Your employment is also contingent upon your
ability to work for the Company without restriction (i.e. you do not have any non-compete obligations or other
restrictive clauses with any previous employer).

4.Your designation may be changed at the discretion of the Company depending on the work assigned to you.

5.You may be required to travel on Company work and you will be reimbursed expenses as per Company
policy.

6.1f you are absent for a continuous period of 8 days without leave or obtaining your manager’s approval, you
will be deemed to have voluntarily terminated your service without notice.

7.You will be on probation until your successful completion of the probationary period is confirmed in writing.
The normal probation period is 6 months but may be extended or confirmed earlier based on your performance
and at your manager’s discretion. At any time during your probationary period, either you or the Company may
terminate your service by giving 30 days’ notice or basic salary in lieu thereof.

8.Upon completion of your probation period and confirmation as a regular employee, you or the Company may
terminate your service at any time by giving 30 days’ notice or basic salary in lieu thereof. However due to
exigencies of business the Company may at its sole discretion reject the salary in lieu of notice and ask you to
serve the entire or part of the notice period. You shall not be deemed to have been relieved of your services
except upon issue of a letter by the Company to that effect.

9. You will retire from the services of the Company on attaining 58 years. Retirement action will be performed
one day prior to the last working day of the retiring month.

10. Upon your resignation or retirement from the Company or termination of your services, you are required to
return all assets and property of the Company such as documents, machines, data, files and books ete. (including
but not limited to leased propertics).

11. Any and all of the terms and conditions of service may be moditied or changed at the Company’s discretion.

www.akscellenceinfo.com ; contact@akccellenceinfo.com India, Tel: India: +91-1244371756, USA: +1-404-890-6236
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12. Your individual remuneration is strictly between yourself and the Company. It has been determined based
on numerous factors such as your job, skills-specific background, and professional merit. This information and
any changes made therein should be treated as personal and confidential.

13. It is your responsibility to notify the Company of any changes in your personal information within 3
working days. All notices shall be considered duly and properly delivered to the address on file with the

Company.

14. During your service with the Company, you are expected to devote your whole time and attention to the
Company's affairs and refrain from directly or indirectly engaging in any other business.

15. Information pertaining to AKSCELLENCE INFO operations and intellectual property is confidential and
you will sign a non-disclosure agreement. If you are bound by a confidentiality agreement with a previous
employer, you must notify the Company and indemnify the Company against any breach thereof.

16. If any information furnished by you in your application for employment or during the selection process is
found at any time during your employment to be incorrect or false. and/or if you have suppressed material
information regarding your qualifications and experience, the Company may terminate your services without

notice or compensation.

17. You will abide by all the rules and regulations of the Company which are in force from time to time and the
Company shall have the right to vary or modify any or all of the above terms and conditions which shall be

binding on you.

18. This offer is conditional upon you having a valid Passport. If you do not have a passport as of the date of
this offer, you are required to apply for one immediately and produce the relevant acknowledgement on the day
of your onboarding. Should you be denied a passport or if you are otherwise unable to produce a copy of your
passport, AKSCELLENCE INFO shall be entitled to terminate your employment for cause. It is a condition of
your employment that you have a valid passport at all times.

AKSCELLENCE INFO CONFIDENTIAL

DATE: Dec 11,2019
MANAGER: Ashish Kumar Sharma
NAME: Meenu

DESIGNATION: Associate Data Scientists
WORK LOCATION: Gurgaon, Haryana

Compensation Components: w.e.f. 16th Dec 2019

Component Amount Summary Explanation

1. Basic Salary 81,818.00 | Fundamental salary component to which many other
Compensation components are linked.

2. Flexible Benefit Plan(FBP) 98,182.00 | This is valued at 120% of your Basic Salary. The FBP
allows employees to choose a benefit basket that suits their
needs. For certain elements, employees may avail of tax
exemptions as per prevailing tax laws. The elements are
listed below.

(a)House Rent Allowance Maximum 50% of Basic Salary per annum. To be used for
house rent.

3. Retention Allowance 60,000.00 | Comes with commitment from employee to stay in the

company for a year since joining date

www.akscellenceinfo.com ; contact@akecellenceinfo.com India, Tel: India: +91-1244371756, USA: +1-404-890-6236
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AKSCELLENCE|INFO MG Road, Gurgaon, Haryvana 122002
Annual CTC (Cost To 2,40,000 (1+2+3) (INR Two Lakhs Forty Thousand Only)
Company)

OTHER COMMITMENTS / CONDITIONS:

*Retention Allowance is to be returned if stipulated period of employment of 1 year as applicable for the bonus
is NOT completed for any reason.

*To confirm your acceptance of this offer letter on the terms and conditions specified herein, please sign in the
space specified below and return the signed copy to AKSCELLENCE INFO on your onboarding day.

Sincerely,
(}\, cx 1\,;} Stoad L [y T
g J

Sanjay Kumar
Director/Recruitment Leader

ACCEPTANCE OF APPOINTMENT TERMS AND CONDITIONS:

I agree that I have read, understand, and accept employment with AKSCELLENCE INFO under the terms and
conditions stated above.
(Please sign below to confirm that you agree with the terms and conditions stated in this offer.)

Signature:

Printed Name: Meenu Date:

www.akscellenceinfo.com ; contact@akccellenceinfo.com India, Tel: India: +91-1244371756, USA: +1-404-890-6236
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Date; 180012021

Member Code: 4035

Member Name: Anshul Sharma
Dear Anshul,

Welcome to Xceedance

APPOINTMENT LETTER

Refering to your acceptance to our offer of appointment letter. We ore pleased to appaoint you in our organization as
per the foliowing lerms and conditions: -

1. DATE OF JOINING T 18-0c2021

2. DESIGNATION © Risk Angiyst

3. CAPABILITY ¢ Calostraphe and Exposure Management

4 LOCATION 1 Gurgoon, SEZ Levei 10, UNIT-1. Candor IT/ITES SEZ, 10th Fioor, Building
No. 7. Village Tikri, Sector 48 Gurgaon- Haryana- india

5 TOTAL COMPENSATION ¢ Please refer 1o the Annexure | of this letter for your CTC breakup.

&, INCOME TAX ¢ Income Tax will be deducted as per provisions of Income Tax Act,

QIHER BENEFITS:

You {Member] vill also get tha benefils of PP Grotuity, Medical coverage, tle Insurance ete. as per company
rules and any other beneflit as appiicabie to your designation, however subia terms and conditions of
he policy under which such cover is provided, and the member satshyng such requirements os the irsurer or

benelits provider may impose. I the nsurer or benelils pravider refuses to provide g member with cover, the
Campany will natity the member in writing and the Company will have rio further obligation under this clause,
either 1o anange the provision of cover with anather authorized insurer or benelits provider, of 10 mee! the cost
of that cover or the amount of the lump sum payment,

You will be entifled to 24 days leave on a calendar year basis duty prorated from the date of your joiming, which
will include yowr Priviege, Casual and Sick leaves.

The compensation package including the components thereof payable to the member shall be reviewed
onnuoaly and may be increased from fime 1o time at the management's discretion withou! affecting the other
terms of the member's employment. There is no obligation to award an ncrease. Thete will be no review of the
salary atler notice has been given by either pady to terminate the member's employment,

In addition, you will be eligible to be considered for a borus if you are not serving your notice period on the doy
of payout, for each fiscal year of the Company. The bonus {if any sulject to absolute management discrefion)
will be awarded based on objective or subjective criteria established by the Comparny's management.

PROBATIONARY PERIOD AND CONFIRMATION

You wili be on probation tor o period of 90 days from your date of oining. Campany expects that you will make
conceded efforts to impove your performonce during this period. Your peromance will be evaluated at the
end of probation period & your contismation will be based on this evaiuation.



XCEEDANCE

Parveen Kumar
27-Sep-2021

Dear Parveen,

OFFER OF APPOINTMENT

Further to our discussions, we are pleased to offer you appointment in our organization on the following terms and conditions:

® DESIGNATION
®  CAPABILITY
® LOCATION

® TOTAL CASH COMPENSATION
Fixed CTC
Performance Bonus
®  ANNUAL BENEFITS
Gratuity
Group Mediclaim Insurance
Group Life Insurance
Group Personal Accident Policy Premium
®  NOTICE IN TERMINATION OF
EMPLOYMENT CONTRACT
¢  OTHER TERMS & CONDITIONS

®  DATE OF JOINING

Please submit the following while reporting for duty:
a) Documentary evidence in proof of your date of birth.

Risk Analyst

Catastrophe and Exposure Management

Noida, Xceedance Consulting India Pvt. Itd. 12th floor, Tower 3,
Candor Tech Space IT /ITES Park, Intuitional Plot No. B/2-62,
Sector-62, Noida-201309

INR 6,00,000/-

INR 5,50,000/-

INR 50,000/-

INR 24,288/-

INR 10,582/-

INR 12,600/-

INR 858/-

INR 248/-

60 days from either side post confirmation

As per the Company Policy
18-Oct-2021

b) Documentsin Original and photocopy in support of your educational and other technical qualifications, etc.
c) Carry your PAN Card & Aadhar Card Photo copy [2 copies each] and Original for Verification

d) six passport size color photographs.
e) Relieving letter from the previous organization, if any.
f) Documentary evidence in proof of your residential address.

g) Name imprinted cancelled cheque/ Bank statement. (2 copies)
h) if previously member of EPF then the candidate should carry copy of his/her UAN card with them. (2 copies)
) you join us on or before 30" September then you would be eligible for further hike & performance bonus in upcoming

appraisal cycle.

A detailed appointment letter will be issued to you on your joining.

Kindly sign and return the duplicate copy of this letter in token of having accepted the above offer and confirm the exact date of

your joining us at Gurugram, India.

Yours faithfully,
For Xceedance Consulting India Private Limited

Parul Singh
Vice President - Human Resources

XCEEDANCE CONSULTING INDIA PRIVATE LIMITED
Registered Office: Building 6, 4"Floor, Candor Tech Space,
Sector 48, Tikri, Gurgaon, Haryana 122018, India

CIN No.: U74999HR2016FTC065990
Telephone: +91 124 4653000
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Name Parveen Kumar Designation Risk Analyst
Capability Catastrophe and Exposure Location Noida
Management
Total Annual Cost to Company 6,24,288
Annual Performance Bonus * (If any) 50,000
Fixed Annual Cost To Company 5,50,000
' . Salary Structure.

Per Month _E Per Annum
...... Base Salary(AS . - .
Basic 18,333 2,20,000
House Rent Allowance 9,167 1,10,000
Statutory Bonus 1,000 12,000
Special Allowance 15133 1,81,600
\ Reimbursements (13) - = :
( 43633 | 5,23,600
Employer PF 2,200 26,400
Sub Total (C) 2,200 26,400
Fixed Cost to Co 45,833 5,50,000
. Deductions Member Part (D) ‘
Member PF 2,200 26,400
Sub Total (D) 2,200 26,400
Take Home Salary (Subject to Applicable Taxes, if any) 41,433 4,97,200
‘ . : . Benefits ~
Gratuity * Payout a per payment of Gratuity Act 882 10,582
Group Mediclaim Insurance Premium 1,050 12,600
Group Life Insurance Poli'cy Premium 72 858
Group Personal Accident Policy Premium 21 248
Total Benefits 2,024 24,288

Notes
Currency : INR

Group Mediclaim Insurance: The organization will be providing the group medical insurance with the sum insured of INR 3 Lacs as per policy. The premium
will be borne by the organization for Member, Spouse and 2 dependent children. Parental inclusion is optional and will be chargeable as mentioned below,
however the major portion of the cost is still borne by the organization.

costing is applicable from 15-Oct-2020 to 14-Oct-2021.

The premium deduction will be INR 267 /parent/month and there is no proration of this amount. The parents will be covered under the same sum insured. This

Cost to Company. The premium is borne by the organization.

Group Life Insurance policy: You will be covered under Group Life Insurance policy for your self and the sum insured will be @ 3 times of your Annual fixed

Group Personal Accident Insurance Policy: You will be covered under Group Personal Accident Insurance Policy for yourself and the sum insured will be @ 3
times of your Annual fixed Cost to Company. The premium is borne by the organization.

Joining Bonus: .

Annual Retention Bonus**: .

policy, performance bonus is paid on an annual basis.

Monthly Quarterly

Half Yearly D

Annual Performance Bonus*: Subject to Performance during the given year and member not serving any Notice period on the day of payout. As per the current

Yearly

Confidentiality: Matter of your compensation is confidential information of the organization. Any discussion/comparison or disclosure of your compensation with
anybody other than your Reporting manager/capability lead or HR will be considered as breach of agreement by you.

Note: The company reserves the right to change the above salary structure in future at any point of time as per the Company policies, laws applicable at that time .

Sector 48,Tikri, Gurgaon, Haryana 122018, India

XCEEDANCE CONSULTING INDIA PRIVATE LIMITED WWW n m
Registered Office: Building 6, 4"Floor, Candor Tech Space, e-mail: compliance@xceedance.com
CIN No.: U74999HR2016FTC065990

Telephone: +91 124 4653000




paisabazaar@

India’s Nou1 Loans and Cards Markatplace
Dear Prerna,
Welcome to Paisabazaar!

Further to the discussions you've had with us, we are pleased to offer you the position of Data Analyst (Band —F, Level -
Senior Executive) with date of joining as 1% Sept 2021.

We are offering you a compensation of INR 600000. Please find below the salary annexure for your reference.

We request you to report sharp at 10 am for your joining formalities & induction at:
Venue : Paisabazaar, Building No. 135

Sector 44, Kanahi, Gurgaon, Haryana 122003 (Nearest metro station : Huda metro)
Your Contact Person: Komita

Please find below the list of documents that would be required on the day of joining. Please carry the original documents
(for verification purposes) as well as photocopies (for submission).

S No Mandatory Documents Details No of copies
1 PAN card/ PAN acknowledgement 4
2 Aadhaar card 4
i | UAN Number Please provide

4 Permanent & Current Address Proof 2
............. B ?
Bank Account details of any existing bank account (Cancelled # cancelleq
5 ch IPasshoskic ) Cheque for name
cque/Fassbook Copy verification

All educational documents - Certificate & Marksheets (Xth, Xlith,
_ Graduation, Post-Graduation)
All previous employment documents ( Experience/Relieving Letter, &
7  /Resignation Acceptance(if EL is not available yet )+ last 3 months’ Salary 2 copies each
Slips or Bank Statements

2 copies each

8 Passport size colour photos 6

Please note: Your appointment is subject to your background verification clearance.

Important note on Bank Account used for Salary credit — The Company uses only HDFC bank account for processing salary
of its employees. Hence, if you have an existing HDFC account, please submit your account number along with IFSC details

Best of luck and we look forward to you having a wonderful relationship with the Company. For any further clarifications,
please feel free to reach the undersigned.

Warm Regards

Isha Kapoor
Team Lead — Human Resources

V11
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EMEKs Bamao 1311

Paisabazaar Marketing and Consulting Pvt Ltd

Employee Name Prerna Rajput

Date of Joining / Revision 1-Sep-2021

Break-up of various components of Salary

Annual CTC 6,00,000
Salary Head | Yearly ,
Earnings
Basic 3,60,000 30,000
HRA 1,80,000 15,000
Transport Allowance - -
Special Allowance 38,400 3,200
Performance Variable Pay*** - -
Gross Salary 5,78,400 48,200
Deduction
PF Employee's Contribution 21,600 1,800
ESI Employee's Contribution - -
LWF 300 25
Net Pay 5,56,500 46,375
PF Employer's Contribution 21,600 1,800
Statutory Bonus ** - -
Total Employer CTC 6,00,000 50,000
Monthly Salary Payout 46,375
(After PF, ESI, but before Income tax & PT deduction)
LWF Deduction applicable Montly Basis only.
Statutory Bonus**, payable annually -
Performance Variable Pay*** Payable annually -
Total Payout for a full month 46,375

** Statutory Bonus will be paid as per government guidelines
ry

**¥* Performance Variable Pay, if any, would be paid on annual basis and will be Subject to performance review in accordance

with the company policy; It would not be paid for the current eligibilty when employee resign

Additional Benefits

*You will be entitled to pay ment of Gratuity after 5 years of continuous service with the company. Gratuity will be paid out in

accordance with the pay ment of Gratuity Act 1972.
*You will be covered under the Group Medical Cover as per applicable Company Policies. *

Confidential

V11
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R P ot capahiin

Name: Rhythm Sogani

College: Kurukshetra University

Dear Rhythm,

LETTER OF INTENT

Dzte: 03" March 2022

Thank you for exploring career opportunities with TheMathCompany Pvt Ltd. You have successfully completed
our selection process and we are pleased to make you an offer for the position of Analyst.

We look forward to having you join us in our mission to transform and build great analytical centers of
excellence. We are sure that you will find TheMathCompany an exciting place to learn, contribute and grow.

Your initial place of posting will be Bangalore. Your compensation package will be X 4,50,000 /- per annum.

COMPENSATION DETAILS

Thanking You,

Particulars Monthly Yearly |

Basic Salary 18,750 2,25,000 |
House Rent Allowance 7500 90,000 '_
Conveyance Allowance 2,083 25,000 |
Medical Allowance 1,250 15,000 |
Food Allowance 2,200 26,400 |
Leave Travel Allowance 938 11,250 ]
PF Contribution (Employer Contribution) 1,800 21,600 |
Special Allowance 2,979 35,750 ]
Total Fixed Compensation 37,500 4,50,000 |

You will receive your formal offer letter on the day of joining.
,_‘.&:__Jégﬂ

W
Authorized Signatory
TheMathCompany Private Limited

+81 (080} 4624 5500 infothemathcompany.com

CHAIRPERSON,

www themathcompany.com




Date: 03" March 2022

Name: Muskan Piplani

College: Kurukshetra University

Dear Muskan,

LETTER OF INTENT

Thank you for exploring career opportunities with TheMathCompany pvt Ltd. You have successfully completed

our selection process and we are pleased to make you an offer for the position of Analyst.

We look forward to having you join us in our mission to transform and build great analytical centers of
excellence. We are sure that you will find TheMathCompany an exciting place to learn, contribute and grow.

your initial place of posting will be Bangalore. Your compensation package will be X 4,50,000 /- per annum.

COMPENSATION DETAILS

Basic Salary

House Rent Allowance

Conveyance Allowance mm
Medical Allowance mm

Food Allowance m 26,400

Leave Travel Allowance m
jon (Employer Contribution) 1,800 m

PF Contribution
specil Allowance ECEETE
Total Fixed Compensation m 4,50,000

you will receive your formal offer letter on the day of joining.

Thanking You,

/M
Amﬂfé’a'srﬁ‘—atory

TheMathCompany Private Limited

S

+91 (OR0) AGZ4

e sy LEOOURE | OOUOODY 14aS|mpl=msg-1"/o3A1735049...
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Date: 15" June, 2022

Name: Tarun

College: Kurukshetra University, Kurukshetra
Dear Tarun,

LETTER OF INTENT

Thank you for exploring career opportunities with TheMathCompany Pvt Ltd. You have successfully completed
our selection process and we are pleased to make you an offer for the position of Analyst.

We look forward to having you join us in our mission to transform and build great analytical centers of
excellence. We are sure that you will find TheMathCompany an exciting place to learn, contribute and grow.

Your initial place of posting will be Bangalore. Your compensation package will be X 4,50,000 /- per annum.

COMPENSATION DETAILS

Particulars Monthly Yearly
Basic Salary 18,750 2,25,000
House Rent Allowance 7500 90,000
Conveyance Allowance 2,083 25,000
Medical Allowance 1,250 15,000
Food Allowance 2,200 26,400 a
Leave Travel Allowance 938 11,250 |
PF Contribution (Employer Contribution) 1,800 21,600
Special Allowance 2,979 35,750
Total Fixed Compensation 37,500 4,50,000

You will receive your formal offer letter on the day of joining.

Thanking You,

MM“
Auttrortzed Signatory
TheMathCompany Private Limited

+91 (080) 4624 55600 fotithemathaompany . com wiww, th
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1 Gmaig Stat Deptt. Non-Teaching <chairperson.stat_nt@kuk.ac.in>
wd: OFFER OF APPOINTMENT FOR THE POST OF SuB INSPECTOR (GENERAL DU Y) IN
CRPF.
2 messages

Hemant Yaday <raoh mant1996 @gmail.coms> Wed, Jun 8, 2022 at 12:13 AM

To: "Stat Deptt, Non-Teaching” <chairperson.stat_nt@kuk.ac.in>

{REGISTERED POST WITH AD AND EMAIL.)}
TELEPHONE 0522-2817847 & Mob No. 8765407691,
OFFICE OF THE Dy, INSPECTOR GENERAL QF POLICE, GC, CRPF BIJNOUR, LUCKNOW (UP)

NO. R.II-I/ZOZZ-EC-VI-GC -LKW Dated, the 25 May’ 2022
TO,
Roll No. -
Categirt -
Name - List Attached
Father’s Name :-
Address -

Subject: - OFFER OF APPOINTMENT FOR THE POST OF SUB INSPECTOR (GENERAL DUTY) IN CRPF.

As aresult of Successfully qualifying written examination conducted by the Staff Selection Commission and completion
of the recruitment process you have been allotted for enlistment in CRPE, Accordingly you are brovisionally selected for appointment as
Sub Inspector (General Duty) in CRPF. The postis purely temporary but likely to continye,

Pl The Pay Scale of Sub Inspector (General Duty) as per 7th cpg lies in the Pay matrix-6 with entry pay is Rs. 35,400/-. In
addition to this, you will be entitled to Dearness Allowance, Ration Money, Washing Allowance and other allowances a5 entitled to the
Central Govt employees from time to time and other allowances / benefits as admissible to the CRPF personnel,

Ll The terms and conditions of appointment are as under:-

instructions related to service conditiong issued by the department from time to time,

(d)  You will be required to undergo basic training at any of the Training Institutions of CRPF. If you are not able to undergo/complete the
training successfully, your service is liable to be terminated,

(e) If you intend to resign from service before completion of 10 years of regular service you shall be required to refund to the
Government the total cost of training imparted to you in the Force or a sum equal to three months’ pay and allowances received by you
prior to the date of your resignation, whichever i higher.

({t}lon joining the post offered, you must meet to the eligibility conditions and be Suitable for the bostin all respects under provision of
the relevant recruitment rules,

(g) The CRPF has no liability in case of any injury/incident/accident Occurred during the transit/journey period for joining the

Contd on page No. 02

to be terminated at any time without notice. It will be dealt according to CCS (Temporary Service) Rules 1965.
(i) Authenticity of the Educational/DOB/Caste Certificates, produced by you shall be veiified from the concerned issuing authority. In
case of any discrepancy found or malpractice noticed at any stage, your services shal| he liable to be terminated. You shall also be liable

ttps://mail.google.com/mail/u/O/?ik=0513bdf265&view=pt&search:au&nprmmm_m,,‘4 |
|
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i case you do not report by the stipulated date mentioned at Para -4 below, the offer of appointment made to you will be deemed to
Japsed automatically and no correspondence whatsoever on the subject will be entertained.

/' In case of OBC personnel the appointment is provisional and is subject to the community certificate being verified through the

Jpropriate authority. If verification reveals that the claim of the candidate belonging to OBC or not belonging to the Creamy layer is false,

the services shall be terminated forthwith without assigning any reason and without prejudice to such further action as may be taken

under the provisions of Indian Penal Code for production of false OBC Certificate. Only valid OBC (Non creamy layer) Certificate is

required.

(0) Particulars of next of kin with proof of age/date of birth for filling various nomination forms/documents are required.

4, If you accept the offer of appointment on the terms and conditions mentioned above, you are directed to
i report for duty to The DIGP, GROUP CENTRE, CRPF, BI]NOUR, LUCKNOW(U.P.)-226002 on or before 25/06/2022

2232 2

(forenoon) Repeat on or before 25/06/2022 (Forenoon) with original copies of the following documents :-

)] Certificate of Character form enclosed with this offer of appointment be filled up properly and got attested by the authorities as
mentioned in the form.
(ii) Documents of Essential Qualification.

(1ii) Caste / Category Certificate (if applicable).
(iv) Domicile Certificate.
W) Ex-Serviceman Certificate / NOC (if applicable).
(vi) 10 (Ten) copies of recent passport size photograph.
(vii) Passbook and Cheque book of Savings Account opened in any State Bank of India Branch in your name with ATM facility for
drawal of Pay and Allowances.
(viii) A sum of Rs. 5,000/- (Rupees Five Thousand only) for depositing as Mess Advance in addition to sufficient amount for your
personal expenditure.
(ix) Light beddings and clothings as per requirement.
(x) PAN Card and Aadhar Card.
(xi) Certificate of Riot Victims (if applicable).
(xii)  Photographs of dependents.
Encl : 01. Sd/-25/05/2022

(S.P. Singh)

DIGP GC CRPF Lucknow

Azadiy,
AmnitMahotsav

3 attachments

@ OFFER OF APPOINTMENT.docx
18K

=» ANNEXURE-A.docx
11K

@ LIST OF CANDIDATES & THEIR ADDRESSES.xlsx
16K

Hemant Yadav <raochemant1996@gmail.com> Wed, Jun 8, 2022 at 12:15 AM
To: "Stat Deptt. Non-Teaching" <chairperson.stat_nt@kuk.ac.in>

[Quoted text hidden]

3 attachments

@ OFFER OF APPOINTMENT.docx
18K

@ ANNEXURE-A.docx
11K I

@ LIST OF CANDIDATES & THEIR ADDRESSES.xlIsx
16K

L e s i e . fora A 17360407 778808650 148simpl=meg-{%3A1735049...  2/2



€9TZ08-NId x<I_m.u.r<kmiD...:OIm..rm_n_.zd\SJ_Ox.m.m.§m<xIUDIcz<m..rmOa.<x§mmh_.:>
970008-NId ¥VHIE-31V1S YNLVd-1SIa NVYMIAYOY-S'd ANOTOD ONISNOH YNYNAYHYE-LSOd YVHHWN HYOVN VAVHD

LOETT8-NId INWVI-1SIA‘VHIVHY-S d 119¥ad-1S0d “qgvanvLrmIA
Z¥-ON 3SNOH YNAINVIA-1SIA IdIOdONWI-TIA ONIHDIONIAT
05TS6L-Nid HNdINVW-1O1¥1SIa |LVdVYN3S‘OVN-39VTIIA IVAYNNANd
22079%-NId’ HS3aV¥d <>Io<_>_:_<noxm._x_o<20m.m<o<z WXV ¥VIN ANOT0D TWHINVHD 0€-H
0£00TT-NId IH13a 1H13a HLNOS NNVYHIW 185 ¥V3N INIWLYVAAY VNHSI¥ [4HS 8/568
Z0LpL7-Nid HSIAVYd HVLLN VIYO3A'INVY ¥Vd1VHE HIL WYANVHY-S'd VAYVS-LSOd HLYIN IHT38-TTIA
TOYEZT-NId YNVAYVH IYYM3Y “YINVIE-1SOd VITYHANNW-TIIA
TZ042T-NId YNVAYVH INVMIHE HIYDOOY-150d HYYOJOOY-TUIA LETH
9057ZT-NId YNVAYVH' NVHONYND YNdNVENHY VHIHI-TIIA TVdOH3 ¥VIN
60ETZZ-NId HSIAVYd HVLLLN IHOQVHE ¥YOVN SYAIAVY LNVS VHVHVLI YNdINVIN
80VEOZ-NId HSIAVYd ¥VLLN YHYHSANYING IHLOVIND LLNAOAHS 6¥T
£0Z€87-NId HSIAVHd ¥VLLN QVEYZO¥Id AVOY V110X VHNVYNVHD
YEOEEE-NId NVHLSYIVY NNNHINAHT YNVHNE-HIL VIV -150d SSV8 ¥ NVITVI-TIA
8200TT-NId IH130 1SIM HLNOS IH130 M3N 8 9T VI¥VMYA Z-151d INOY LLOAT X31dINID 4d¥D 9ZS-ON ¥ID
L0LTOE-NId NVHISYIVY YYMTY VHVILL-HIL VEHSIHVIA-1SOd WIYvavy-1IA
100Z02-Nid d"N'HEYOITY QVOY LYHOWVY ISYVYND Z-3SVHd E8H ANOTOD ¥VHIA YWANVHS
Z0TZZT-NId VNVAYYH INVEONYND YNHOS- USHIL-TIIA OHLIY ¥6T-ON'H
9000TT-NId IH130 IH13G HLYON ¥VZve ¥VaVS VAIHA I4VHYd WVHHTT VELY IINHYE VO 89EY
YOLTOE-NId NVHLSYIVY ¥VMTV-1SIQ VNVEINIIN- TISHIL NVHANVIN-OdA
Z00T0Z-NId d'N QVEVAVIZVHO'VZHN INMX DOAHAN QVavIZVHO TOOHIS NOILYNY3LNI NVAY GNIH38 §-ON 101d
€02TOE-NId NYHLSYIVY ¥YMTV-1SI0 VNVEINIIN-HIL NVIV 14IVIA-1SOd QYNH IIIYIN-TIA
60905Z-NId HS3QVHd HVLLN LVJHOVE-1SIQ VEIHY-TIA
5718b7-Nid ONVHIVEYLLLN NNQV¥HIA YAYN-1S0d VAVN $O-TIA
OVOOTT-Nid IH130 [H130 LSIM HLYON V13UVN VIOHONIS J4OLS TVHINID YNV YV3N ELEV
9200TT-NId IH13d 1H130 HLNOS YYHIA V1I¥VS¥vavHY YNANVAYIN'VTIVHOW VIHIW'VZES
YOLTOE-NId NVHISVIVY YYMIV‘SYMAVEVA-0d SYMAVEva INVHA
100ZZT-NId YNVAYYH WVEONYNS ANO10D VNHSIHM ZT/€ZSON'H
Z0TT0Z-NId HS3AVY¥d YY.LLN QVEVIZVHO MAVT YNANIAAN4¥VHS TLON'H
40SPOE-NId NVHLSYIVY YNOL N1d33d HIL VYNINIHYY 3OVTIA
§00TT-NId 1H130 1S3M HLNOS M3N 8 9T YOLD3S WIHVMA X31dNOD TYILNIAISIY 3D110d 1H13d Z-3dAL OT-H
07222€-Nid NYHISVIVY NVEY W33HEVAOL TISHIL |MYIGYHYININHS VIA YYNdHXIIHS 3OVTIA
0800TT-NId IH130 HLNOS IH130 MIN ¥VHIA WYONVS 87013
6E00TT-NId IH130 1H130 LSIM HLYON NVIVX ¥NdVAIRVA OdA 987-ON'H
S00TZT-NId VNVAYYH QvEvaOuYd avevaldvd £2¥0103s ANOT0D AVINYS LE-ON 1TvO 8TTZ-40W
4800TT-NId H130 HLYON 1§VYNE IAVIINI MIHSNYM T00HIS 518Nd ¥YISO ¥V3N OZ-ON [1v9 0014 ANNOYD TT69
10TS6L-NId ¥NAINVIA [dXOdONY-1SI] IdHOJONYN STIIH ¥vAVS ONNELOW ONIA HLFYVZUN
€200TT-NId IH13Q’ IH130 1SIM HLNOS'YMIN 1S0d Q¥NHX V1IHANNW 39VTIIA
8000TT-NId IH13Q’ IH13Q LSIM $31L43dOYd VITYX ¥V3N YVOVN 133INVY V-Z¥LT
€500TT-NId IH13Q" IH130 LSIM HLNOS HYVOIVIVN X018 8 YVOVN 1vd0D 2924
£0SZT-NId YNVAYYH HYVOUNAVHYE QVOY ¥VITVHI ¥VOVYN IIVHS £-ON 1T¥9 9EE'ON 'H
9800TT-NId IH13Q’ IH13Q 1S3M HLYON ¥YOVN NYIINS 1VHIN YYHIA NVINY %2018 8 9LE'ON 'H
€800TT-NId IH13Q’ IH130 LS3IM HLMON 14Nd TOONVIN ESTT-S
“4600TT-NId IH13Q" 1H130 1SV HLMON €-ON 133415 ¥VOUN NANYHI 8TT-Y
£900TT-NId IH13@’ IH130 1S3IM ANOT0D ¥NdIQVIN v8Z8
€600TT-NId IH13Q" 1H130 LSV3 HLYON' I4OYN ONVN €2v/2-Q
6vT9b7-NId ONVHIVEVLLN TVMHYYO 14NVd° ONVHYVYEYLLN YYMALOM ¥NdVYAYHEWE ANOT0D 138 SYTV
2900TT-NId IH13@" IH130 TVYLNID NG NIHSIVA pST/T
$900TT-NId IH13Q" [H13@ 1SIM HLNOS' YYOVYN RIVH ¥VOYN dV1Yvd ¥ 87
TYOOTT-NId IH13Q" 1H130 LSIM’ HUVIWVUAIHS VO vavay3id 89V

ss3yaav

280

280
1S
1S

(6)4n
280
290
280
280
280
280
280
280
280
280
280
280
280
280
280
280
280
280

1S
280
280
280
280
280
280
1S
1S
280
280
280
15
1S
280
280
280
s
25
B
280
s
s
2
25
s
25
A¥093LYD

HONIS HVINM AVIV

YYIANY TINNS
ONNHSYY ANNNS
IAGNYN MOT3

[V IHAYINEYHA X3AIA
QVYWHY ¥33INVZ
VHYMHSNY NYHE AYaN
HONIS HIgNHOVY
HONISIVY

HONIS ¥3ANFYNS
AVAVA HSWIVYd IVT
HONIS SYAVONYD
HYMVYHSNX HONIS 13H
ANVNVAYA

HONIS ¥3ANILIf

HONIS TYMYN

HONIS W¥YHA

TVANYT

A¥VHANOHD aNVHId33a
AVAVA ¥3AN3VY

|LVHE HSINVAD

HONIS dOOHE

YYNN AVINYS

VYNYY HONIS ¥33AUNS
YNV HSINVY

¥1dNO QVSvYd WYLNYD
HONIS Y8

AVAVA HOHIS 8VMYN
HONIS N1

1V0 V1 VYIH

VN33 ANVHD HSIHNS

VN3N WVHVAIS -

HONIS HO3W

HSWY)Ivdd WO

VIIANYHD VAW

OHXO1

WNANOHT NIHOHIdNHX
NVLVYNYY

HONIS ¥3ANIEVY

HONIS HIgnvy

NIVHVN VALYS

avsvyd IVIWOX

V1 3dbiv4

HONIS ¥3AN3A3d

IV VAIVHNY

VHANILIf

VAILOTHYD HONIS TVdVY.LIHHD
HONIS HSANIA
IVdAYVYHA

YVIANA MOHSY
H3HLVd

J4VIANY YHIN £6990090Z€E

9VINNY YINVAIYd Z0Y0T990ZE
ONNHSYH NIYVONYVA 7SO000E0SS
JAGNYY INIYYN £SLTOOTOSS

YY) IHAYYYHA YL1Id¥Y 9697001009
ZVMVN QHOW 9ZZ680T0CT
VHYMHSNY dV1vYd IAVY £66880102C
YN NNYVL 696780T0ZC

AYQVA LINVINIH ¥SL¥80T0ZC

VaINY1 FONVIAL 299780T0ZT

AVAVA ¥IHSIHEY +JEYBOTOTT
1VHVHE LL6EB0TOTT

HYMVYHSN NIHOVS 7¥8€80T0ZT
¥YINNY GONIA E0SEBOTOTT

HONIS Jvd33d LLT€BOTOTT

HYNY TNHVY L00€E80TOZT
J3aNVHD v43IHA 7S6280TOTT
HYINNY TVHOY 70£080T0TT
AMVHAQNOHD TNHYY 80E080TOZT
AVAVA AVINYS £GS8L0T0TT

|LYHE TYHINVHD T8¥9,010ZC
YYINNY YHANIYNS €ST9L0TOTT
YYMNVd NILIN 0TT9L0T0TT

YNVY AONIA 9TLELOTOTZ

YNVO HSILIN 6SLZLOTOTLT

V1dNO ¥YWNY V¥NS TOTZL0TOTL
YVINNY AV(18 67£TL0TOTT

AVAVA HONIS 1V¥VHE SLTTL0TOTC
VYNVSY) LIHOW 0760£0102C
AMVHANOHD (VHINVYYHA TZELIOTOLT
3 VN33 INVSYY¥d ¥26990T0ZC
VN3IN WVYSNYH S0L990T0ZT
Y3IANIYVYN £L5¥90T0CT

YYWNY TNHYY EE9EIOTOTT
V1IAGNYHD d33a¥vd S60€9010ZC
JINIWOQ OHXO1 S95090T0ZC
WNANOHT OVHNIWL31 10509010
YYWNY LIHOW 0EY0S0T0ZT

HONIS 1334d1NY £ZE0SOTOTT

NIVIAL HSIHSYY LETOSOTOZZ

YYWNY AVIV €2£60T0TC

1VvY 0SELYOTOTT

YNNI HONIAIA LEBIPOTOTT
VILO3L HSHYAV S8T9¥0TOTT
UYHSYHE IAVY £Z09Y0T0ZT

YYIWN MINVd SY6570T0CT
VAILOTHYO ¥VINNY 11d330 £L8S¥0102¢
YN HSIDOA StySy0T0TT

|{aNHQa 1350¥ 9TYSr0TOTT

"YINNY HSILIN ¥¥ZSP0T0Z

JNVN ON T10d| ©°N7S

o
n

Nmq—mucr\eomo\—4Nm<Lnohwmoﬁmmvmwr\wmo‘ﬁ(ﬂmvmwr\wm
etr*et‘-trcﬂﬁﬁNNNNNNNNNNmmmmmmmmmm<r<r=t<f<r<t¢<t<r<r

v—!NrﬂQ‘mKD'\OOChOH
-

N

G ik e




.

o

|
|
|
.M
i
|




ratistics &

yld

QOpei i
Kurukshetra U

CCHETRA
VURUKSHET




Tm’\\@ € 52—-2-“




	5.2.2 State.  & O.R..pdf
	Stats-OR-Final.pdf
	Stats-OR.pdf
	Stats1.pdf
	Stats2.pdf

	Statistics-Vritika.pdf


